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	                                        "A workers' compensation claim
can be a stressful and complicated
process.  Let us help you with
your claim."

	                                              - Howard and Jason Wells
         Attorneys At Law

	                                    

	                               	

	                          	

	                        

	                    

	
	
	                


	       	

	    

	

	
    
    
    	
        	
	        	   
	        	   

                    
						
							
	 
    	Free Consultation

		
	    	Fill in the form below and an attorney will be in touch with you shortly.

			

        
        	
        	
        	
        	

         	

             Submit
 
			
			
			
 			


 
        

        
        
        

		

        Note: We have an ethical duty to keep your information strictly confidential.

		



	 
    
 
						

                    

                    
						
	                        Certified Specialists in Workers' Compensation

						

						
	                        Certified Specialists in Workers' Compensation

						

						
	                        W. Howard Wells, Attorney at Law
Certified Specialist, Workers' Compensation

						

						
	                        W. Howard Wells*

						


						W. Howard Wells started his Workers' Compensation practice in 1980 and has represented hundreds of Workers' Compensation cases over the last 44 years. Before he was admitted to the practice of law, he began his legal career as an insurance adjuster and claims manager. After he was admitted to the practice of law, he was the "in-house" civil litigation attorney for that same insurance company.


						W. Howard Wells is a member the California Applicants Attorney Association (CAAA) for over 40 years.


						
	                        Jason Wells, Attorney at Law
Certified Specialist, Workers' Compensation

						

						
	                        Jason Wells

						


						Jason Wells has workers' compensation "running through his veins."  From an early age, Jason was exposed to workers' compensation.  Before Jason was admitted to the practice of law, Jason performed virtually every function and job in a law firm from the bottom to the top.  This broad understanding of a workers' compensation practice allows gives him unique advantages in representing injured workers.


						When people talk to Jason, they see his breadth of knowledge in workers' compensation not just through the eyes of an attorney but through the eyes of someone who strives to run the best possible workers' compensation practice.


						Jason Wells is a member the California Applicants Attorney Association (CAAA) and serves on the Board of Directors.  He is an active contributor to CAAA's Education.  He previously served as member and Chair of the Online Education committee, member of the Regulations, Strategic Planning, Legislative, and Membership committees, is a prior Chapter President of the Redwood Empire Chapter.  He has been a panelist for CAAA webinars, seminars, and Convention educational programs.
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		This website is for information purposes only. If you are looking for legal advice, you should contact our office at 877-840-5353.   We will not give advice to anyone outside of California, since we are only licensed to practice law in California.


		The information that is found on this website is for California Workers' Compensation cases only.  In addition, discussion surrounding CalPERs in the rural areas of California.  Other counties or cities in California may have their own retirement programs and do not use CalPERS.  Those counties could be different.


		Filing a false or fraudulent workers' compensation claim is a felony subject to up to 5 years in prison or fine of up to $50,000 or double the value of the fraud, whichever is greater, or by both imprisonment & fine.


    




 







 
 
 
 
 
 
 
 

